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Welcome to 2021-2022







Real Heroes 
   Don’t Wear Capes.
      They Teach! 
                                Thank you!  











But I’ve always 
done it this 
way…..







CCISD Safe Return Plan 



http://www.calcoisd.org/UserFiles/Servers/Server_499301/File/esser/CCISD%20Safe%20Return%20to%20In%20Person%20Instruction%20%20.pdf





Each classroom has an Emergency Procedures poster and an Emergency 
Procedures flip chart. 


Please review each time you visit at CCISD classroom. 


STOP THE BLEED stations are located  at each entry . Classroom Emergency 
Kits with bandages/gauze etc.  are safety items in place in each classroom. 


Please report any suspicious or concerning issues to the campus 
administration or officer  immediately. 







● Professional educators build relationships with students so they can learn in a safe and 
supportive classroom. 


● Professional conduct is calm, respectful and seeks the administration when needed. 


●  All faculty and staff will teach state standards.  Personal religious or political beliefs are 
not to be imposed on students. 


● Absolutely no romantic  relationships/ grooming  with students of any age at any school.  
No personal social media or personal electronic communication. 


● Teachers with special training may restrain a child who is a danger to self or others.
 


● All staff are expected to refrain from sarcasm or mean spirited interactions with students 
of all ages. 


●







CCISD POLICY: EMB,Local  


The District shall address controversial topics in 
an impartial and objective manner. Teachers 
shall not use the classroom to transmit personal 
beliefs regarding political or sectarian issues. 
Students and educators shall ensure that, to the 
extent possible, discussions are conducted fairly 
and courteously. 


A teacher selecting topics for discussion in the classroom 
shall be adequately informed about the issue and capable of 
providing instruction on the subject, free from personal bias. 
In addition, the teacher shall be certain that: 


1. The issue in question is within the range, knowledge, 
maturity, and comprehension of the students. 


2. The issue is current and educationally significant. 


3. The consideration of the issue does not interfere with 
required instruction. 


4. Sufficient relevant information on all aspects of the issue is 
provided.


 If a teacher is unsure about a topic of discussion or about the 
methods to employ, the teacher may discuss the issue with 
the principal.







Donations/ Gifts
For purposes of this policy, the 
terms “gift” and “donation” have 


the same meaning.


Check with your principal.


Proof Language.


Submit on fundraiser form for 
approval  located on the personnel 
page. 


Once accepted, a gift becomes the 
sole property of the District. CDC , 
Local 


Some gifts, donations require 
superintendent/ BRD approval. 











Body Language
Speaks 


To Students







Professional Language 


How to explain it?


How to model?


How to grow it?


Thought is the blossom;
 language the bud; 


action the fruit behind it. 


~Ralph Waldo Emerson











Professionalism Matters: Customer Service















Professionalism Matters: Customer Service











HONOR 
FERPA!











FERPA PROTECTED 
Student grades 


Immunization & health records maintained 
by the school 


Disciplinary records 


Student progress reports 


Academic or physical testing results 


Grade point average  


Attendance records







District Expectations Keep any student data you have secure. 


Store your students’ data and information using 
your schools’ data management systems. 


Be sure you’re not accidentally disclosing student 
information to the wrong people- check email 
addresses.


Keep any physical graded materials or grade 
books in secure, safe places. 


Don’t discuss student information with others, 
unless that person has a “legitimate educational 
goal.” 


Lock Screen.















Professionalism Matters











Public Conduct = Online Conduct







Hmmmmm….
Did I take that offline????
Probably should have 
counted to ten instead.


Does she really 
think that?











Social Media: Communication DH, Local 
All employees shall be held to the same 
professional standards in their public use of 
electronic communication as for any other 
public conduct. 


If an employee’s use of electronic 
communication violates state or federal law 
or District policy, or interferes with the 
employee’s ability to effectively perform his 
or her job duties, the employee is subject to 
disciplinary action, up to and including 
termination of employment.


** In accordance with administrative 
regulations, an employee shall notify 
his or her supervisor when a student 
engages in improper electronic 
communication with the employee. **











I will use technology in a meaningful, safe, and responsible way.  


I understand that I represent the school district in all my online activities. Additionally, I understand that what I do on social 
networking websites should not reflect negatively on students, teachers, or on the District. 


 I will use technology resources productively, appropriately, and primarily for school-related purposes. I will avoid using any 
technology resource in such a way that would disrupt the activities of other users.  


I will use email and other means of communications (e.g. blogs, wikis, podcasting, chat, instant messaging, discussion boards, 
virtual learning environments, etc.) responsibly. 


 I will not use District resources for political advertising, lobbying, or campaigning.  I will not use District resources for the 
promotion of commercial goods or services for personal gain.  


I understand that all district equipment, the district network, and my district account are property of CCISD and can be monitored.  
I will conserve District resources through the proper use of printers, server space, video or audio streaming, and network 
bandwidth. 


 I understand the District administrators will deem what conduct is inappropriate use if such conduct is not specified in this 
agreement.


CCISD Responsible Use Principles for Employees







In accordance with administrative regulations, a certified or licensed employee, or any other employee 
designated in writing by the Superintendent or a campus principal, may use electronic media to communicate 
with currently enrolled students about matters within the scope of the employee’s professional responsibilities.  
All other employees are prohibited from using electronic media to communicate directly with students who are 
currently enrolled in the District.  The regulations shall address:


1.        Exceptions for family and social relationships;


2.        The circumstances under which an employee may use text messaging to 
communicate with students; and


3.        Other matters deemed appropriate by the Superintendent or designee.


Each employee shall comply with the District’s requirements for records 
retention and destruction to the extent those requirements apply to electronic 
media.  [See CPC]
 







Educator’s Code of Ethics, Texas Administrative Code 


Standard 3.8. The educator shall maintain appropriate professional educator-student 
relationships and boundaries based on a reasonably prudent educator standard. 


Standard 3.9. The educator shall refrain from inappropriate communication with a student or 
minor, including, but not limited to, electronic communication such as cell phone, text 
messaging, e-mail, instant messaging, blogging, or other social network communication. 
Factors that may be considered in assessing whether the communication is inappropriate 
include, but are not limited to: 


a. The nature, purpose, timing, and amount of the communication; 
b. The subject matter of the communication; 
c. Whether the communication was made openly or the educator attempted to conceal the 
communication; 
d. Whether the communication could be reasonably interpreted as soliciting sexual contact or a 
romantic relationship; 
e. Whether the communication was sexually explicit; and
 f. Whether the communication involved discussion(s) of the physical or sexual attractiveness or the 
sexual history, activities, preferences, or fantasies of either the educator or the student.



http://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=19&pt=7&ch=247&rl=2





Professionalism Matters







Title IX
Kelly Taylor, 


Assistant Superintendent


Please contact me with any 
questions or concerns.











Sexual Harassment 


Last year the TUC ( UK) commissioned pollsters 


YouGov to survey 1,533 women about workplace 


harassment.


That's according to a new Angus Reid Institute online 
survey of over 1,500 Canadian adults.
Forty-three percent of female respondents reported being 
targeted by sexual harassment at work, compared to only 12 
percent of men.



https://www.tuc.org.uk/sites/default/files/SexualHarassmentreport2016.pdf

https://www.channel4.com/news/factcheck/factcheck-how-many-women-face-sexual-harassment-in-the-workplace

https://www.straight.com/blogra/784491/43-percent-canadian-women-sexually-harassed-work-poll-shows

https://www.straight.com/blogra/784491/43-percent-canadian-women-sexually-harassed-work-poll-shows





Hostile Workplace: Verbal or physical conduct based on a person’s sex, 
race, color, religion, or national origin constitutes unlawful harassment when 
the conduct: 
1. Has the purpose or effect of creating an intimidating, hostile, or offensive 
working environment; 


2. Has the purpose or effect of unreasonably interfering with an individual’s 
work performance; or 


3. Otherwise adversely affects an individual’s employment opportunities 


BRD Policy: DIA Legal 



http://pol.tasb.org/Policy/Download/248?filename=DIA(LEGAL).pdf













































All Permanent Employees. Please copy the content of this slide ONLY (52) and send in an email to Mini 
Ruizl via email or print this slide only, sign and PONY to Mini Ruiz. This serves as your training and 
signature. Substitutes - please sign in. All are responsible for the content here.  


Name:  
School:  
Date Completed: 


I,  ,have participated in required professional development including Professionalism, FERPA, Social 
Media, Bullying and Sexual Harassment. 


Sincerely,


__________________________________


District Use: Mrs. Lisa Trevino  will place in Eduphoria as a one time 1 hour PD session ; New Employee 
Orientation. 






